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The digital salary platform

As a pioneer we offer you unique contract models in addition to staff 
leasing, so that you can work with your freelancers in a way that suits 
you best.

No matter if you agree with freelancers, consultants, contractors or
retirees, on an hourly, daily, monthly or flat rate remuneration, or 
which party concludes the contract with whom, PayrollPlus has the 
solution.

For only 1-3% costs, you can settle all your accounts via our digital 
salary platform, which is unique in Switzerland. With only one pay-
ment to us you are rid of all the work around the salary. Click and all 
your work is done. 

Pioneer for flexible employment options

Inexpensive (only 1-3%
costs)

1 Partner
(hourly, daily, monthly
wages or lump sum)

Competent and multilingual

We have been committed to our customers for over 30 years. Our
swiss based customer service provides competent and multilingual 
support for all your needs. For the greatest possible flexibility, we 
process salary payments on a daily basis.
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The digital salary platform

Cost control - transparent
salary calculator,
in-house developed

Customer service -
competent and multilingual 
based in Switzerland

Daily salary payments

Payroll platform - digital
and personal

Various contract models
(unique invoicing 
solutions)



 
The AHV/OASI regularly and specifically audits how 
companies work with freelancers. If the freelancer 
generates 50% of his income as a sole proprietorship 
through an assignment, this makes him/her already 
economically dependent. This is then considered 
as a false self-employment case by the AHV.

“As a gamechanger, we are revolutionizing the salary payment process!”

Instead of processing and paying employees and 
freelancers salaries yourself – as well as OASI, 
insurances, withholding taxes, child allowances – 
the total salary costs are simply transferred to the 
PayrollPlus digital salary platform, so that you can 
concentrate on your core business.

Choose from our options:

Important: Solution:

The digital salary platform
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For companies, who wish to 
employ freelancers/employees via 
staff leasing.

It is mandatory that the employer 
concludes a contract with Payroll-
Plus pursuant  to AVG Art. 22.
The contract pursuant to  AVG Art. 
19 is concluded between Payroll-
Plus and the freelancer/employee.

For freelancers/contractors, 
who wish to invoice orders as 
employees of PayrollPlus via the 
Onlinetool.

The employment contract in ac-
cordance with OR 319. is conclud-
ed between PayrollPlus AG and 
the freelancer. The client receives 
an invoice (B2B) from PayrollPlus 
AG for the work performed by the 
freelancer/contractor.

For companies, private households 
and startups, who would like to 
conclude their own employment 
contracts – but no longer want to 
worry about salary payments, OASI 
deductions, child allowances, 
insurances and everything to do 
with salaries.

Since PayrollPlus AG pays out the 
salary, PayrollPlus is obliged to pay 
the OASI contributions.
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Staff Leasing AVG

Working time, place of work, 
duration of the assignment, notice 
periods etc. must be defined in 
writing.

Employment Contract CO   

Freelancer/consultant/contrac-
tor receive employment contract 
in accordance with CO 319.

PayrollPlus Smart

You conclude your own individual 
employment contracts with the 
freelancers/consultants/
contractors.


