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Agreement PayrollPlus Smart 
 

 
 
1. Aim of the agreement 
 

The purpose of this agreement is that the employer benefits from the collective agreements 
(daily sickness allowance/accident insurance, pension fund) of PayrollPlus, remains an 
employer and, among other things, does not have to settle accounts with the OASI and other 
social partners himself. This saves all parties an enormous amount of work and prevents illegal 
employment. This agreement is a contract in the sense of Art. 394 CO, which can be 
terminated at any time by either party (Art. 404 CO). 
 
PayrollPlus will take care of and organise the following matters on behalf of the employer: 
 
• Transfer of salary to the employee 
• Settlement with OASI and other social partners 
• Settlement with the collective daily sickness allowance insurance and accident insurance 
• Settlement with the pension fund 
• Settlement of withholding tax 
• Registration of the employee in case of illness or accident 
• Issuing of payslips, the OASI salary declaration and the salary statement 
• In the case of interim earnings: completion of the form 
• Preparation of certificate of employment for the unemployment office (RAV) 
 

 
2. Process 
 

The employer transfers the salary costs to PayrollPlus, which are exempt from VAT. For the 
services that PayrollPlus provides in forwarding the employee's salary, correctly deducting all 
social security contributions etc., the employer pays PayrollPlus 3%/2%/1% of the invoice 
amount plus 7.7% VAT. 
 
Pricing: 
 

3% up to CHF 200’000 of the total salary costs 
2% As of CHF 200'001  of the total salary costs 
1%  Upon request  

 
If something special has been agreed regarding pricing, this is mentioned under item 10. 
 
A detailed list of all costs is shown on each invoice. 
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3. Liability of PayrollPlus towards Employer 
 

For the salaries and contributions, which the employer transfers to PayrollPlus, PayrollPlus is 
liable towards the employer for the timely payment of salaries on behalf of the employer to 
the employed person, as well as for the formal salary declaration and correct forwarding of 
contributions to the OASI and other social partners. 
 
Any inspection by the OASI and SUVA take place at PayrollPlus, as the salaries are paid via 
PayrollPlus. 

 
 
4. Liability of Employer 
 

Submitted work reports will not checked by PayrollPlus for compliance with the law (CBA 
provisions, overtime, holidays etc.) and will be paid as stated on the work report. If the 
employer wishes to pay out additional allowances, he must explicitly mention this. PayrollPlus 
is happy to advise on any questions. 
 
Since PayrollPlus only acts on behalf of the employer, the employer is solely liable towards the 
employee and the authorities for the correct recording of working hours, observance of 
holidays and public holidays, for the transfer of wages*, for the observance of the minimum 
wage etc. In general, therefore, for compliance with the provisions of the employment 
contract, the law and any CBA and standard employment contract provisions. 
 
If the employer uses a contract template from PayrollPlus, the employer is solely responsible 
for the correctness of the content of this contract template and cannot hold PayrollPlus 
responsible. 
 
Any labour inspection by the CBA/Seco/Cantonal Labour Inspectorate must take place at the 
employer's premises, as only the employer can provide information on the points to be 
checked. 

 
The employer confirms that the employees work in Switzerland and will not be working 
abroad. 
 
Basically, the following points are checked during a payroll audit: 
 
• Minimum salaries • Salary supplements 
• Overtime compensation • Monthly salaries 
• Reimbursement of expenses • Working hours 
• Working time reports 
• Occupational and enforcement costs 

• Holidays and public holidays 
• Sector-specific safety regulations 

 
* Since PayrollPlus can only forward the amount of the employee's salary (with the 

corresponding forwarding of social security contributions) that the employer has transferred 
to PayrollPlus, the employer soley is liable for the correctness of the salary amount. 
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5. Provisions concerning illness 

 
The employee is covered by a collective daily sickness alloowance insurance with a benefit of 
80% of the average salary for 720 days within a period of 900 days. The maximum insured 
salary is CHF 250,000.00. 
 
With regard to the waiting period, the employer can choose between two options: 
 
• Waiting period of   3 days at 3,2%  
• Waiting period of 30 days at 1,2%  
 
The premium is charged 50% to the employer and 50% to the employee. 
 
The employer is free to pay the employee the waiting period at the statutory rate of 80% or 
voluntarily at 100%. The employer is obliged to forward the employee's medical certificate to 
us without delay. 
 
To avoid a significant increase in the premiums for the collective daily sickness allowance 
insurance, the following probationary period must be compulsorily agreed to in the contract: 
 
The first three months are considered a probationary period.  
 
In the event of an interruption due to illness, accident or fulfilment of a legal obligation not 
voluntarily assumed, a corresponding extension shall be granted. During the probationary 
period, the employment relationship may be terminated at any time with two working days' 
notice, including in the event of illness, accident, military service or pregnancy. The statutory 
retention periods do not apply until the probationary period has expired (Art. 336c CO). 
 
PayrollPlus rejects any continued payment of salaries in the event of a short-term illness (up to 
30 days) within the first three months of the contract. If the employer also does not wish to 
pay these illness costs (max. 30 days) in the first three months, then the employer is required 
to include the following wording in the contract with the employee: 

 
 

"If the employee is prevented from working through no fault of his/her own during the first 
three months, the employee shall not be entitled to a salary before the first day of the fourth 
month of the employment relationship; the employee must, therefore, bear the loss of salary 
during the waiting period of three months. This has no influence on the benefits of the 
collective daily sickness allowance insurance, which applies in the event of prolonged illness 
from the 31st day onwards. 
 
This does not apply in the case of deviating regulations of a generally binding CBA." 
 
In order to be entitled to the benefits of the insurance, a medical certificate must be submitted 
within two days. The general insurance provisions as well as the terms and regulations for pre-
existing conditions of the daily sickness allowance insurer form an integral part of the 
contract." 
 
PayrollPlus recommendation for the employer: If it becomes apparent that the illness during 
the probationary period will last longer than 30 days, or if the medical certificate shows that 
the end of the incapacity to work is open, it is advisable to terminate the employment 
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relationship during the probationary period. It is important that the employer closely monitors 
the course of the employee's illness so that the employee can be terminated in time during the 
probationary period. The notice of termination must be given to the employee on the last day 
of the probationary period at the latest. 
 
However, the employer is free not to terminate the employment of the employee. However, 
we expressly point out to the employer that in this case the employee is not covered by the 
daily sickness allowance insurance. Likewise, the employer himself is obliged to cover the 
waiting period and a maximum of 720 days for 900 days. 
 
In order to protect ourselves against misuse, PayrollPlus will deny the continued payment of 
the salary and registration with the daily sickness allowance insurance if the employer was 
already aware of an illness/diagnosis/future hospital stay at the time of concluding the 
employment contract with the employee or when concluding this agreement. Should a claim 
for benefits arise in the future from this diagnosis or hospital stay, PayrollPlus will reject it. 
PayrollPlus reserves the right to consult a medical advisor to assess the case. 

 
 
6.  Provisions concerning accident 

 
The employee is covered by compulsory accident insurance with a waiting period of three days 
(two waiting days after the day of the accident). PayrollPlus pays the employee 80% of the 
average salary for these three days. The employer is free to pay the employee 100% of the 
average salary for the three waiting days and an additional 20% of the average salary from the 
fourth day onwards. 

 
 
7. Salary 
 

The following wording must included in the employment contract with the employed person 
regarding the salary: 

 
"The salary is paid on a monthly basis. The transfer of the salary as well as the settlement of 
social security contributions to the respective offices is done via PayrollPlus AG, Churerstrasse 
160a, 8808 Pfäffikon SZ. This allows both parties to benefit from the advantageous terms of 
collective insurance policy and the burden on the employer is much less. 
 
The employer is and remains the liable party for the salary, as PayrollPlus AG only transfers the 
salary on behalf of the employer. In any labour law proceeding brought by the employee 
concerning salaries, the recording of working hours, and general compliance with the 
provisions of the employment contract, the law, any CBA and standard employment contract 
provisions, the employee may pursue a claim against the employer and never against 
PayrollPlus AG”. 
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8.  Termination of open-ended contracts (not mandatory but recommended) 
 

PayrollPlus recommends that the employer agree in the employment contract that the notice 
of termination can also be issued during a month, i.e. not only at the end of a month. 

 
 
9.  General provisions 
 

In order for PayrollPlus to be able to make a salary payment to the employed person, a valid 
Swiss work and residence permit or a Swiss ID/passport must be available for the entire 
duration of the contract. PayrollPlus will provide assistance with questions and applications for 
permits. 

 
 


