
home of freelancers.

Work together with legal certainty – and without financial risk.

The AHV decides case by case whether a working relationship is genuinely self-
employed. Only economic dependence and the right to issue instructions are decisive.

What doesn’t matter

For the AHV’s assessment, it
makes no difference whether

the contract describes the work
as self-employed,

social security contributions are

transferred by contract,

an AHV certificate of self-

employment exists, or

the person is registered with the

AHV and pays contributions.

Bogus self-employment

If 50% of the income comes from
your assignment, there is

economic dependence. In the
AHV’s view, this constitutes bogus

self-employment – regardless of

what the contract says.

Checks are carried out regularly
and in a targeted manner.

What it can cost

AHV contributions up to five
years retroactively

Accident insurance
contributions as well

Retroactive affiliation with a
pension fund

Undeclared work if no
registration was ever made

Liability for damages if an
accident results in disability

How to protect yourself

If the freelancer works through a GmbH or AG, everything is in order. For sole proprietorships and

contractors without a legal entity, payroll+ takes over the employer role for 3% of the invoice amount.

Insured

Daily sickness and accident

allowance (KTG, UVG), optional

BVG solution, ALV on request.

Processed

payroll+ calculates the AHV

contributions and pays them on

time.

Protected

You receive an invoice for the

work performed. The employer

risk lies with us.


